Gender Equality Action Plan 2018-2020 for the Department of
Sociology, Stockholm University

The following people participated in formulating the plan: Daniel Ritter (Gender Equality
Ombudsman), Semundur Grettisson (Work Environment Ombudsman), Magnus Nermo
(Head of department), Livia Olah (Researcher), Johanna Palm (Researcher) and Ida
Viklund (Doctoral student)
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