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Monday meeting
held by Viktoria Arwinge

• Welcome Carl Regnéll. Carl started his postdoc employment the 1 of April and he will work in 
Sarah’s project funded by VR.  

• Welcome Lydia Gonzalesz who started her employment the 1 April. Lydia has a short term 
employment which will last until the end of  September. Lydia will work as a coordinator in a 
CIVIS project led by Alasdair, financed by SU.

• As you all know, Arne has worked at the department for a long time. Arne will retire and therefore 
end his long term employment from the end of June. We want to thank Arne for the great job 
that he has done over the years. All staff at IGV is welcome to a gathering with cake in the lunch 
area, 4th floor, the 15 of June at 3 pm. 

o We will start a recruitment process in order to find a replacement for Arne during this spring 
with the aim of advertising after the summer break at the latest. I think it is a fair assessment that 
we will be able to welcome a new colleague sometimes during the autumn. While we are working 
on this recruitment, Arne has agreed to continue to support the department during the autumn 
by working 20% July–December, split into a few hours a couple a days a week.  We are very happy 
about that. 

• SU has increased the amount that we as employees can claim from SU for wellness activities. 
The maximum amount from year 2022 is 3000 kr/year, if you work full time, all year. Please claim 
your expenses directly in Primula and attach your receipts. You also need to hand in the original 
receipt to Johanna Stub (IGV personnel administrator).  You can find more information about 
wellness benefits at the SU web.

• As I have mentioned before, the internal audit has selected IGV, together with seven other 
departments at SU, for an internal audit. The audit at IGV will start this week and last until the 
end of this year. The internal audit will do a similar review of the same areas at each department. 
The areas are; security (physical/digital), side jobs, financial routines and transactions including 
procurements and disciplinary matters such as plagiarism related to education. The internal audit 
reports their findings and conclusions to the departments and to the board of SU in April next 
year. 

o Schauki, Magnus and myself will have a meeting in Baltica with the auditors on Wednesday and 
the meeting will be about the department’s routines regarding procurements, purchases and side 
jobs. As a department we are required to support the auditors, take meetings with them, answer 
questions and give them access to all documentations that they require during their audit. Since 
this audit will go on for the rest of this year we will report more about this as it goes on. 
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• All employees (except from hourly paid employees) can, according to SU agreement, contact 
the SU health care company FeelGood if you struggle with any kind of work related physical or 
mental matter. As an employee, you can have three visits at FeelGood for free, with a doctor 
or a therapist and this is without approval from any manager at the department. If you feel 
the need of more than three visits at FeelGood, please turn to me, since I’m responsible for all 
rehabilitations matters and contacts with FeelGood at the department. I can approve max three 
more visits, according to SU agreements (six in total). 


